Director’s Report
February 2023
“Clear is kind. Unclear is unkind.” -Brene’ Brown

Alternate Testing AA-AAAS
The LEA Assurance Form was submitted to Mr. Williams 1/31/23. As a cooperative, we have a total of 12 students taking the alternate assessment. Disability categories included autism, cognitive delay, other health impairment, and specific learning disability. We do not show disproportionality as a cooperative at this time. 6 special education teachers/case managers did express they needed more training to give the alt. I will be following up with them before the March testing window begins. 

Collaboration with FVCC and Dr. Thomas
Eliza and I recently met to discuss collaboration and strategies for recruiting special educators in our valley. I’m happy to report that the FSEC Preschool will now be a potential observation site for early childhood education students to complete their field experience hours. FVCC students may also complete their observation hours at our site for their Education Psychology class. Eliza will be reaching out to UM regarding the 2 plus 2 and adding special education endorsement pathways for students. Adding the pathway for students as an option may help with recruiting as well. 

Special Education Quarterly
March 3rd is the next Special Education Quarterly meeting. FSEC staff and cooperative special education teachers expressed they wanted continued direction and dialogue regarding dyslexia and special education. Genevieve Thomas has agreed to teaching for an hour of our next meeting. A survey was sent out regarding the most pressing questions staff and teachers would like addressed. Administrators are always welcome at these meetings. 

Disability Criteria Checklists and Evaluation Report Team Meetings
Have you wondered about disability criteria checklists and the importance during an ER meeting? The team must fill out the Criteria Checklists for each disability considered and the student must meet the criteria outlined. This can be time consuming during a meeting, but it is important for our school psycs to follow the process. Please reference pg. 20 in the Flathead Special Education Cooperative and Member Schools Procedural Manual. In the recent past, teams were asked to only include a primary disability in an ER/IEP. This information has changed and all disabilities should now be listed on an ER. This may mean multiple checklists. 
I’m also reminding all team members to  be careful of conversations before an ER or IEP meeting as this can be considered predetermination which is a violation of IDEA.



